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https://ww2.montgomeryschoolsmd.org/campaigns/Strategic-Planning-FY22-25/
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https://drive.google.com/file/d/1AgWPzoKwZAZx6bleDBRiukArt9IBewNd/view
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Step 1

Predict what the
data will reveal.

Step 5

Do a root cause

analysis. Step 2

Visually represent
the data.

Make inferences
and ask a question
(repeat 3 and 4 if
more data is
needed).

Make objective
statements about
the data.
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https://docs.google.com/presentation/
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